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A Study on the Performance of Educational Fashion Training Program for
Employed Learners: Moderating Effects of Self-efficacy and Job Engagement

Seung-Min Lee” and Hyun-Hee Park”’

I)Dept. gf Fashion Marketing, Textile & Fashion Campus of Korea Polytechnic, Daegu, Korea
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Abstract: This study examines whether any correlation exists amongst participative motivation in an educational fashion
training program, participants’ program satisfaction and performance. In addition, this study investigates the moderating
effect of participants’ self-efficacy and job engagement in the influence of participative motivation on program satisfaction.
Questionnaire data from 212 employed learners who participated in one or more educational fashion training programs
were analyzed. For the data analysis, SPSS 24.0 statistical package was used. The study results were as follows. First,
the participative motives of the educational fashion training program were grouped into the following three factors: goal-
oriented, learning-oriented, and organizational support. Second, learning-oriented participative motivation positively
affected their program satisfaction. Third, higher program satisfaction led better program performance. Fourth, there was
a significant difference in the magnitude of the effect of learning-oriented participative motivation on satisfaction according
to self-efficacy. Fifth, there was a significant difference in the magnitude of the effect of goal-oriented participative moti-
vation on satisfaction according to vigor. Even if the participative motivation in an educational fashion training program
predicts the program satisfaction, the strength is changed by interacting with the self-efficacy and vigor. The results of
the study provide various implications for educators or policy makers who are interested in educational fashion training

program development.
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Table 1. Exploratory factor analysis and reliability analysis
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3 FHEAE AT R A2, Table

. Factor Eigen value Cronbach's
Variables Items . .
loading (Variance) a
Al. 1 participated in the educational training program because I wanted to 910
do my job efficiently.
A2. 1 participated in the educational training program because it seemed to .896
be helpful for my work.
Goal-oriented ~ A3. I participated in the educational training program because I wanted to 858 4.675
. . . .905
motivation perform my job more professionally. (42.502)
A4. 1 participated in the educational training program to acquire a certificate 761
or to have expertise by improving my skills.
Participative A5. 1 participated .in the educational training program to get a better position .668
motivation at work or to raise wages.
of fashion BI. I participated in the educational training program because I felt that 937
educational . acquiring knowledge or skills was valuable.
.. Learning- .. K . ..
training . B2. I participated in the educational training program because I wanted to 923 2511
oriented . .900
program motivation learn as much as possible. (22.826)
B3. I participated in the educational training program because I enjoyed 877
learning.
C1. Colleagues supported me in participating in this educational training .876
Organizational program.
& C2. My boss gave me support for my participation in this educational 736 1.205
support .. 782
motivation training program. (10.955)
C3. Colleagues took care of my work gap while I participated in this 730
educational training program.
DI1. I am generally satisfied with the educational training program. 940
Satisfaction D2. I am satisfied with the teaching method. 940 3.230 919
D3. I am satisfied with the instructor. 908 (80.753) ’

D4. 1 am satisfied with the lecture room and the facilities. .800
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Table 1. Exploratory factor analysis and reliability analysis (continued)

Variables Items Fac?or Elger{ value Cronbach's a
loading (Variance)
El. Participation in the educational training program helped me to .862
improve my professional skills in my field.
E2. Participation in educational training program helped me acquire .854
knowledge and skills to adapt to social change.
Performance E3. Participation in Fhe e.ducatlonal training program helped me solve the 831 3.209 857
problem I was facing in my work. (64.177)
E4. Participation in the educational training program helped me gain the 725
knowledge and information I needed.
ES. Participation in the educational training program helped me get a 721
certificate or license that I wanted.
F1. Even though I have many difficulties, I can overcome it successfully. .897
F2. I am confident that I can do a variety of things well. .883
F3. 1 believe that if I make up my mind and make an effort, I can succeed 879
in anything. 5839
Self-efficacy F4. 1 think I have the ability to get something that is generally important. 874 (72' 989) 946
F5. 1 can do most things better than others. .865 '
F6. I am confident that when I encounter difficulties I can overcome it. .865
F7.1 can do very well whatever I do even if the situation is not so good. .800
F8. I can achieve most of my goals that I set myself. 7164
Gl. My job makes me feel confident. .864 2650
Dedication ~ G2. I am proud of what I do. 814 (33' 120) .944
G3. I am passionate about my job. 740 '
Job H1. When I do work, I am carried away. .859 2048
engagement Absorption  H2. I am immersed in my work. .693 (28' 094) .889
H3. When I work hard, 1 feel happy. .686 '
Vigor I1. When I work, 1 z}m 'strong and energetic. 887 2.191 929
12. T am very enthusiastic when I work. .830 (27.384)
Table 2. Correlation analysis
() 2 3 “) ) (6) (7 (®) ®
(1)Goal-oriented 1
(2)Learning-oriented 119 1
(3)Organizational support S561%* 074 1
(4)Satisfaction .160* .593** A77%* 1
(5)Performance 520k A5k 339%* 524 1
(6)Self-efficacy 262%%* 361%* 205%* .380%* A13%* 1
(7)Dedication 356%* 262%%* 305%* 320%* A48+ 673%* 1
(8)Absorption 374%* 205%%* 261%* 326%* A35%* .660** .802%* 1
(9)Vigor 245%* 385%* 200%* Al4x* AS0** 595%* 722 T10%* 1
p<05,  p<.01
20 Ve wie} o] BE Wole] GAST 0suh A /)e AL EY Zad v feld Phel FTL v
Aoz Yeit g 7+ el EA47 Qi Ao wgt e AoZ VEREOLHB=.581, =10.483, p<.001) ZHALE
3} ATH(Chaiy, 2007). 719} EAAFE7 e MduSFE TR v fold 9
FE vIAA e A0 YETHBagans =121, ~1813,
43. AFEN HE P>.05; Beaqas =024, =356, p>.05). & AAAE tde
431, AETEEA T2 Pel BV NS ED 2 2 @ RUusEd Zeod uE) P9 n)As 8 57
2 Ul mA= 9 7b S AR A2 Aol 71E 5L Pske AuA
Aol A BEAS A T, MAEIEA I o3 59 SHAGE/IYS AnIDTh EG, B ATl AL
203 Fo 77T el riRE G golry] sk o S5 HelE9] EAIR]4(VIF: Variance Inflation Factor):=
ZERAS ANGT AT Table 339 2tk SHABE 10wt A FAA (Tolerance)e 0.1 olstolt. Wehd Abg
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Table 3. The effect of participative motivation of fashion educational training program on satisfaction
Dependent variable Independent variables B t R F Tolerance VIF
Goal-oriented .024 .356*** - .685 1.459
Satisfaction Learning-oriented 581 10.483 370 40.677 .679 1.472
Organizational support 121 1.813 986 1.014
T p<.001
Table 4. The effect of satisfaction of fashion educational training program on performance
Dependent variable Independent variables B t R F Tolerance VIF
Performance Satisfaction 524 8923 275 79.628" 1.000 1.000
T p<.001
o WIS TEEACE BEAY} e R0 Basidc
(Koo, 2013). 7007 \ SGWGTGCY
7.000 = “ltow
— High
432. S ER 220 W] Aslel] wAE 4 650° o
WHEEEH T2 D] Al MAe JFL o} e
®7) Slste] THEBFEAS AAIsIT Aok Table 49} 2 600- /
o MRS FE T2y uEe HusEd oy 4§ /!
Fol frold A(hel FEL MAE AOow UERITH(p=524, g sor
=8.923, p<.001). ol WHWEEFH T2 IS Fo|V] 5 S
SJsIME MR ESER Teagel g sl A Past - )/
dee orgit) ,/
,I
433, WHIEEA Z2ae] Hol $717h Eo vlRe ] /
Gl A AP Ee) 2dE} %o
AWM E o FRget FAUF] BANYE B Aol el
JFL vREe WSS oju]sitkBaron & Kenny, 1986). o= Low Hign
et EAMe] AlE ARe] )| wet gekAled], Learning-oriented
o]g]gt o] f= <lal o=} ARG} e AEEA FA Fig. 1. The moderating effect of self-efficacy in the effect of learning-
HZmo] J3kS mXIthe ZAolth, oj&wig4el 2dws BT o oriented on satisfaction.
& HEd A gssAENe A & dti(MacCallum et
al,, 2002). £ J7E WARSEFE T2 o T U5
ol WXE FPlr MASAUI o2 2| aF7e] 2HE e AR UEPITHAR=.023, p<.05). TAIH R AwEH,
£ AFs] St AA1A BAEAS AATsiTh FEAFE77E AR EFH ) nAe T A5
S AAs7] Ao, B4 A7 asidat BAXs7], 8 7ol BEFE O =2 AR YEHTHp=-969, =2.801,
FAFE7], ZAALE7E Fot] MRS F5AEUTE A p<O1). FAXHOZ Fig. 12 HA A &%540] £ HoolA
Asidit. 2 o 3l 23 ARAE AAsiE, 1 = SEAIRFETI7E AL vl met s wSTd Z2 T
e SHEret SHEe AR, 2= SHHS gk oA 2 Aol7t gle Z0E YRt WHH (Magq e
Aol FEUFE BFRA, 3l SHAT, 289 7] 4297000, Maexapzr 2qu=6.638, =.585, p>.05), A7]
T, FEASHFESHATEWT)} FEUFY IR Gsre] w2 FAdoME A I7E B2 ] s
2o dAF o AASHAE 2HEFe] Sy 194, 2 Merznapsn Aqu=4.230)% SFAFE7I7E 22 e v
A, 3R S A o o RGN AERETE EMawqes 1ge-6333)04 EAHCE folujg Holr
Ao U1 BYSIHS o A R)e] fol5E sl JE AR YEFITH=-5.289, p<.001).
A oAl STkl 2Ea It dokar siaE 5 Qi w5 o] F7|9F A Astte] dEAde Al
A7 &ere 1Ed WA wSEd 227 717 v APATEoM wgzead Fof 71 Alasaa 4@
A Gl AAIA 3HAEA A3, Table 590 vERd vkt A AAAAE Bole ASE Uit & ws ZEa9 3
zrol, 3gAIN AR R)e] Felsh ikl A EA} o] F717F =2s Alaste] = UERTHKim, 2011,
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Table S. The moderating effect of self-efficacy
Satisfaction
Variables Model 1 Model 2 Model 3
B B t B t
Participative motivation
Goal-oriented(A) 024 356 -.005 -072 -133 -.648
Learning-oriented(B) 581 10.483"" 532 9.599"" 974 5837
Organizational support(C) 121 1.813 .099 1.520 229 1.144
Self-efficacy(D) 210 3703 948 31197
Interaction
A*D 203 705
B*D -.969 -2.801"
C*D -.191 -.665
R 370 409 432
AR 039" 023"
F 40677 35.799"" 2167
p<.05, "p<.01, "p<.001
Lee et al, 2015). =3+ Fo] 57|19} wEwo] #AAA 2] Vigor
a7l MAERE Wl Jd7EE JthKo & Kang, 2009; 650 e
Park & Jeong, 2016). 21} o233t AFPALE M= Fe] 6.448
71 A3 A aed AdFe] FEFAA (Park & Jeong,
2016), =& AT WEHe] dFAAI(Ko & Kang, 8257
2009)5+S H8|aL 2lof ojugt o F7] Aol 27| Esite 5
FIFL wol WRER T WHo] JEFLS wH=Aol B 7 E oo
AHQA AHE AFsA] £3i) B A7AAE 3 2 o o B <
"
AuSFd 2039 Fo] 57| F 58X g7 22X
e ASEE ISR sk, AVaeae] dEgs v 5757
A AR SFA T e WSEE SRS skt Ao -
A AN ESTE) S weThe AL FAT F AN of sen T~
550 S~a
e Avke B8EE 2o USRS o)) 95 A a2
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Fig. 2. The moderating effect of vigor in the effect of Goal-oriented on
satisfaction.
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Table 6. The moderating effect of job engagement (vigor)

FHojojo] ZFH 529

Satisfaction

Variables Model 1 Model 2 Model 3
B t B t B t
Participative motivation .
Goal-oriented(A) 000 001 -.028 -429 -521 2.640"
Learning-oriented(B) 590 10.623 530 9.447 696 4.095
Organizational support(C) 119 1.792 115 1.790 214 1.061
Job engagement(vigor)(D) 215 3793 176 572
Interaction .
A*D 737 2,626
B*D -373 -1.054
Cc*D -173 -618
R 372 413 437
AR’ 0417 024"
F 40.598™" 36.024" 223717
p<.05, “p<01, " p<.001
F83P] wio|th. 2t E A7rdne nEw HRgele] g, A1, BQe] Al a91o® FEHTH
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2ol o] ZHEEA7E VERA] b2 olfE AEAE dide AN A, A7 A RSFH 2209 T &
2 3 wSFE 2RI B4 7RISk 2o At A o3t H(He] TS VAT AR YEou 2R A7
A= AHS ALS 98 wsEE 2RO Fejsie 9} BEAR 57 AN NSETE 2203 WS fo)gk JIF
AEIE 9] JARSEH T2 2Rle] ARE B < XA o= AoR YT ol AHAE e g
sl Aoz AZis] 43 ol AudeR Al BF 2 WA RSEE T =] J3ES mXE F8 5717} 9
o] JFgHS A F UYS Aol Ak Az FHEE Q2 A Hol 7e 58 e AR olx
g 9l BAXE 577t ST 2203 vEE e SEAE F71YS gl

~
o] B719F e ekl AR A FI7F a4

2 £ 222 Yehd Kim et al.(2011)2] &
7o A e dAshe Atelrt. B3 Kim et al(2016)2]
AFelld AP ALug Fo Fle T 49s
S ake] RS 94 9 vXE AR yeht B

APATNE HEAo T ARG,

o}
0 w9 EAge] gy % ==
] +T}al ¢t Jeon and Jeong
(2016)2] A2} AP Fof B} sz o
S Frha & Park(2011), Kim and Lim(2017)2] A+43}
E AR} a8y AR Aoy slis) B e &
5ol TEwEe dFE Tl §F Seo(2017)9F Park
(2016)] A7Astehs g B Aolr Z2ARLE717 v
o MIX= JTE ghol 1.813, pgtol O71Z 10% Frelsrd=el
A Felgt Aoz Yeldt), o)9f 7o) 22 EAXYE 77} 5
o] ThA kAl e}

GEXE ST ERNE SRR R

O e AHmREY Z2ad uEe Josled ol 8
AT Bl AEAQ wE, 24057 a5
Q1 Z9g 7H7) wizole} Az Wel 29 AL A
A5 PR IMLEFD ZRage] Felsus 5
ok Rold Uolrh 28e] AU F U TAH e
24T Z2ay Po AASHA AT 1) felna

&
o i

ohER AAZ A5, AU AN nEEd) §

>

gl
ARwEEE T2 WSS ojFe] W S IS Aol Az
‘E_] =

o

°l3 S mFTkL 3 Jun et al(2017)2] AFAHe} &
2 AFeM BAAEE7 s sfAwSEH 2203 U5 &



530 SFlFLAIY ESIR] A20H A55., 2018

o BAAYEINE FEAT /
A}, w5, B 7o) A9 Fa ATrgel) wemeay
ol meb] B T2ag uEe] 9P Fu ol B
7] 29l0] gk & vk 2 AISGOBR G 7} w
559 2209 9o SHEL usiel USRS ol 9]
3 5712 RelM e gaol Bed Holet Arech R

U 712l thet E2

FA ZEagele AZE Ao
Eu -
h=

S REEE ] .
=gl et viEe] 498 Bast 9 slvldt
ol 7]

gEatdel s 2daat 9l
= o= yeisith FAH R dEo] £54E EARYE
717F A REFE RO Ul ¥ & §F2 HAE AL
2 UERTH=2.626, p<.01). WEpr] Hio)] Aol glor] w9
FH )AL D71 AFE Hole AR g TE I8
I BE5E 2ol fEiME AR BEREH Aus FAR
At s @r|Exet A7 ERE Esle] AAseE 2

o
3
4
T
>
ol\
ﬂt
i
ojf
o,
3
2
0,
o
e
]

2
ofl
ol
F'F
of

Lo
%

421 238 AE o} FHsKE AR ZellA] Tl
JFo aF oz s Yol AEAAS e R =

1%
oy
of
Og(:,A'
El
fg
of
o,
o
N
i
Rl
32,
v
re
e
-
o rir
Rl
(3
g
Yo 1 M opoe o

e A we] 2AAUS sl AMRGER B
Hayae) Sl Aelsigirke FolA SR ezt ol
o B HANQ IMLGFR Z2ag AL A% v
A2k 5y A Fol 5714 ot N5y wie] 280 )
@ ur} Qo] gl oldlE AT 4 AL Aol

2o

fll (]
S o

(¢3
i

:

P R SO
SE
N
jins
Aol
i
N,
d
ojf
v
o2
%
N
-t
2
>
N
f
W
£
2es

fo Bl o Mz R
-z
N

N
=
SE
Kl
Ho
g
J
o
oft
{17
o
B
O
e
rlo
r
X
e
o
30,
v

4
R
re
it
i)‘
g &
B
re
rlo
g
X
%
o
re
-
o
R
|
i
s
K

£y

oL Hoi‘
fn
™
&
offt
N
£
olr
ol
o
o
e
1o
I,
B
2l

r ©
pss
P
s
2
%0

U
oot
%
Ry
H

Aol PelAlel QATEA B E
o fol e olelat Welse] Ajol2 Jolrr)

Briw
S )
AR EA ZEag ATARE £ £80] I 92 3]

References

Bandura, A. (1997). Self-efficacy: The exercise of control. NY: W.H.
Freeman and Company.

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources
model: State of the art. Journal of Managerial Psychology, 22(3),
309-328. doi:10.1108/02683940710733115

Bang, J. Y., Kim, H. Y., Kim, W. J., & Ryu, K. S. (2015). Examining
the relationship among casual workers’ job resource and job
engagement in the coffee industry: Moderating effect of gender
via invariance test. Journal of Tourism and Hospitality Research,
39(1), 79-94.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator
variable distinction in social psychological research: Conceptual,
strategic, and statistical considerations. Journal of Personality and
Social Psychology, 51(6), 173-1182.

Byun, M. J. (2011). 4 study on performance of traning programs for
the small and medium enterprises vacational training consortium.
Unpublished master’s thesis, Konkuk University, Seoul.

Chaiy, S. (2007). Marketing research. Seoul: B&M books.

Cho, Y. B. (2015). Effects of characteristics of participations and
programme on effectiveness of on-line training for hospital
employees: Focusing on moderating effects of self-efficacy and
organizational support. Unpublished master’s thesis, Inje
University, Seoul.

Choi, W., Kim, H. K., & Kim, M. K. (2013). The impacts of education
performance to attendee satisfaction and recommend purpose by
bakery job education training. Journal of Hotel & Resort, 12(3),
471-493.

Chung, J. K. (2010). Effect of hotel emplyees’ cognition and
satisfactions on service traning programs upon job performance
and satisfactions. Unpublished master’s thesis, Kyung Hee
University, Seoul.



NGPE oz o ANHmGFE R Y] B 7 AR GLe)e) ZIEF 531

Chung, M. J., & Cho, H. J. (2015). The study of the effects of job
characteristics on the job engagement of the airline flight
attendants: Focused on the mediating effects of occupational self-
efficacy. Journal of the Aviation Management Society of Korea,
13(5), 51-68.

Ellinger, A. D. (2005). Contextual factors influencing informal
learning in a workplace setting. Human Resource Development
Quarterly, 16(3), 389-416. doi:10.1002/hrdq.1145

Han, D. K. (2009). 4 study on the actuality and performance of
education & training in small and medium enterprises in Korea.
Unpublished master’s thesis, Pukyong National University, Busan.

Hong, E. . (2016). Effect adult learners’ self-efficacy, based on their
learning motives and the nature of their selection of institutes,
have on their intention of re-registration at lifelong education
institutes: Centering on adult learners enrolled in lifelong
education institutes. Unpublished master’s thesis, Chungwoon
University, Hongseong.

Hong, H. K., Chung, K. Y., & Kim, W. H. (2012). Effects of self-efficacy
on job embeddedness, innovation behavior and organizational
citizenship behaviors: The moderation effect worked mainly in the
form. Journal of Korean Contents, 12(5), 415-430. doi:10.5392/
JKCA.2012.12.05.415

Houle, C. O. (1961). The inquiring mind. Madison, WI: University of
Wisconsin Press.

Jang, S. H. (2017). A study on the relationship between characteristics
of the educational training programs and transfer performance in
S & M business: Focusing on moderating effects of self-efficacy.
Unpublished master’s thesis, Tongmyong University, Busan.

Jeon, K. J., & Jeong, M. (2016). Relationship among higher
educational motivation, educational satisfaction and quality of life
for adult women college students. Journal of Education &
Culture, 22(3), 203-227.

Jin, H. W. (2013). Mediating effects of organizational support between
career orientation and organizational commitment or motivation
to transfer in the off the job training. Unpublished master’s thesis,
Ewha Womans University, Seoul.

Jun, H. M., Jeong, J. C., & Park, M. J. (2017). Effect of learner’s
motivation on professional development in vocational education
of clothing manufacturing. Journal of the Korea Fashion &
Costume Design Association, 19(4), 75-91.

Jung, L. N. (2014). The effects of person-organization fit and person-
Jjob fit on job engagement and the mediating effects of positive
psychological capital. Unpublished master’s thesis, Chungang
University, Seoul.

Ka, Y. H. (2008). Influence of achievement and participation
motivation, self-efficacy, and self-adjusted learning power of
corporate education participants on the level of satisfaction and
academic achievement of the educational training. Unpublished
master’s thesis, Ewha Womans University, Seoul.

Kim, A. R. (2004). A study on learning outcome perceived by adult
learners in university continuing education. Journal of Lifelong
Education, 10(2), 129-165.

Kim, A. Y. (2003). Motivation in the classroom. Journal of
Educational Psychology, 17(1), 5-36.

Kim, B. R., Choi, Y. J., & Hwang, H. H. (2011). The effect of adult
female motivation for participation in line dance on leisure
satisfaction and exercise emotions. Journal of Leisure and

Recreation Studies, 35(1), 41-53.

Kim, D. C. (2010). Benefits sought by wine education consumer: How
It impacts learning orientation, self-efficacy and satisfaction of
education-training. Unpublished doctoral dissertation, Sejong
University, Seoul.

Kim, J. S. (2011). Analysis on married female immigrants’ self-
efficacy from their participation in lifelong education.
Unpublished master’s thesis, Kyonggi University, Seoul.

Kim, J. M, Lee, J. H., & Kil, D. H. (2006). The relationship between
learning transfer and transfer climate in agricultural extention
leader training program. The Journal of Agricultural Education
and Human Resource Development, 38(1), 27-52.

Kim, M. J. (2015a). The effects of university staff members’ leader
coaching on job satisfaction of the organization members and the
mediating effects of job engagement and organizational
commitment. Unpublished master’s thesis, Chungang University,
Seoul.

Kim, S. B., & Lim, K. Y. (2017). The moderating effects of perceived
usefulness and self-regulated leaming skills on the relationship
between participative motivation and learning satisfaction in online
continuing education programs. Journal of Lifelong Learning Society,
13(3), 85-107. doi:10.26857/JLLS.2017.08.13.3.85

Kim, S. N. (2010). The Structural relationship among the variables
related to learning transfer in corporate e-Learning. Unpublished
doctoral dissertation, Ewha Womans University, Seoul.

Kim, S. H. (2015b). Influence which hotel employee's self-efficacy and
self-realization has on job satisfaction: Focusing on the
moderating effect of job engagement. Unpublished doctoral
dissertation, Honam University, Gwangju.

Kim, Y. I., Hwang, M., & Jang, J. H. (2016). Effects of participation
motivation of continuing professional education on satisfaction of
life in dental hygienists. Korean Comparative Government
Review, 20(3), 211-226.

Kim, Y. R. (2013). The recognition of the participation factors of the
motivation types for the office worker participation in lifelong
education. Unpublished master’s thesis, Gwangju University,
Gwangju.

Ko, D. S., & Kang, I. W. (2009). The influence of participating
motivation on self efficacy, class satisfaction and interpersonal
relations among cultural physical education in college student's.
Journal of Sport and Leisure Studies, 36(2), 943-954.

Ko, Y. R. (2015). Analysis of structural relationships in regard to
members' perceived authentic leadership, self-efficacy, sense of
job  satisfaction, and organizational  citizenship  behavior.
Unpublished master’s thesis, Ewha Womans University, Seoul.

Ko, D. S., & Kang, I. W. (2009). The influence of participating
motivation on self efficacy, class satisfaction and interpersonal
relations among cultural physical education in college student’s.
Journal of Sport and Leisure Studies, 36(2), 943-954.

Koo, D. M. (2013). Research methodology. Paju: Hakhyunsa.

Korea Employment Information Service. (2017). 2015 Yearly statistics
of human resource development. Eumseong: Author.

Lee, J. H. (2017). The effects of education and training satisfaction on
learning transfer and job satisfaction: Focusing on the
CHAMP(Consortium for HRD ability magnified program).
Unpublished master’s thesis, Korea University of Technology
Education, Cheonan.



532 GFlFIY ESIR] A20F A535., 2018

Lee, G L. (2016). The influences of work-environment and job-fitness
of the public employment service workers via job-engagement on
Jjob-satisfaction.  Unpublished master’s thesis, Chungang
University, Seoul.

Lee, H. O., & Chung, D. S. (2012). An empirical study on the
influence of employee training program on the transfer behavior of
training - Focused on managerial leadership style in call center -.
Journal of Human Resource Management Research, 19(2), 167-
186.

Lee, H. S. (2004). The effect of special education program on self-
efficacy of gified students in elementary school. Unpublished
master’s thesis, Konkuk University, Seoul.

Lee, 1. S. (2015). A study on the effect of hotel employees’ working
environment on the job engagement on job performance.
International Journal of Tourism and Hospitality Research, 29(6),
233-245.

Lee, J. H., & Kim, S. H. (2015). Structural relationship among learning
motivation, learning satisfaction and learning performance in
community of practice. Journal of Corporate Education and
Talent Research, 17(2), 1-29.

Lee, K. W, Hyun, S. J., & Lee, H. B. (2015). Effects of motivations
to participate in liberal dance classes on physical self-efficacy and
interpersonal relationship trends. The Korean Journal of Dance,
73(5), 93-107.

Lee, W. S. (2012). The effects of medium and small company
employee’s perception of their job training program on
organizational effectiveness and job performance. Unpublished
master’s thesis, Pukyong National University, Busan.

Locke, E. A. (1976). The nature & causes of job satisfaction. Chicago,
IL.: Rand McNally.

MacCallum, R. C., Zhang, S., Preacher, K. J., & Rucker, D. D. (2002).
On the practice of dichotomization of quantitative variables.
Psychological Methods, 7(1), 19-40.

Nease, A. A. (2000). Do motives matter? An examination of reasons
Jfor attending training and their influence on training effectiveness.
Unpublished doctoral dissertation, Rice University, Houston.

Park, H. J. (2014). University lifelong education for the fashion
company employees. The Research Journal of the Costume
Culture, 22(1), 55-72. doi:10.7741/tjcc.2014.22.1.055

Park, H. J. (2016). The relationship among informal learning, learning
motivation, leader’s learning support and learning culture of
workers in large corporations. Unpublished master’s thesis, Seoul
National University, Seoul.

Park, J. M., & Byun, M. J. (2012). An analysis on the performance
outcomes of the vacational training consortium program for small
and medium enterprises. The Journal of Vocational Education
Research, 31(3), 1-23.

Park, M. H., & Jeong, M. (2016). The study on the effects of middle-
aged woman's participative motivation and lifelong education
satisfaction on subjection well-being: Focused on the medicated
effect of self-efficacy. The Journal of Humanities and Social
Science, 7(6), 19-40. doi:10.22143/HSS21.7.6.2

Park, N. Y. (2011). 4 study on satisfaction level of education of adult
learners based on motives in participating in lifelong education
programs: Centering on public libraries in Gyeongbuk Province.
Unpublished master’s thesis, Daegu University, Daegu.

Pintrich, P. R., & Schunk, D. H. (1996). Motivation in education:
Theory, research, and applications. Englewood Cliffs, NI:
Prentice-Hall.

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources,
and their relationship with burnout and engagement: A multi-
sample study. Journal of Organizational Behavior, 25(3), 293-315.
doi:10.1002/job.248

Schaufeli, W. B., Bakker, A. B, & Salanova, M. (2006). The
measurement of work engagement with a short questionnaire: A
cross-national study. Educational and Psychological Measurement,
66(4), 701-716. doi:10.1177/0013164405282471

Schaufeli, W. B., Salanova, M., Gonzalez-Roma, V., & Bakker, A. B.
(2002). The measurement of engagement and burnout: A two
sample confirmatory factor analytic approach. Journal of
Happiness Studies, 3(1), 71-92. doi:10.1023/A:1015630930326

Seo, D. S. (2017). Different effects of emotional and cognitive
supervisory support for emotional labor on emotional exhaustion
and job satisfaction: Focused on fashion salesperson.
Unpublished master’s thesis, Hongik University, Seoul.

Textile & Fashion Industry Skills Council. (2016). #/+%Z I3+
o] &= & 31 7A] [Status Report of Textile & Fashion
Industry’s Manpower]. Seoul: Author.

Yang, K. H. (2009). 4 study on relation between students’ learning
motivation and education satisfaction in certified institutes for
lifelong education-specifically in Seoul. Unpublished master’s
thesis, Korea University, Seoul.

(Received 10 July, 2018; 1st Revised 12 August, 2018;
2nd Revised 13 September, 2018; 3rd Revised 19 September, 2018;
Accepted October 19, 2018)



