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The Relationship between Career Barriers, Career Decision Self-Efficacy, and Career
Preparation Behavior
- Focusing on College Students in Liaoning, China -
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Abstract: This study attempts to reveal the causal relationship between certain variables, with the objective being to
investigate the influence of career disability on self-efficacy and career preparation behavior of Chinese college students.
In terms of data collection, online surveys were conducted during the period spanning September 1 to September 20,
2022 targeting fourth-year university students living in Liaoning, China. Atotalof536completedsurveyswere used for the
final analysis, and the SPSS 25.0 program was employed in this regard. The results of the study confirmed that the career
barriers of Chinese college students had both positive and negative effects on career decision-making self-efficacy and
career preparation behavior, signaling a partial causal relationship. This indicates that career barriers are not only negative
factors in career decision-making or career preparation. The current study is meaningful in that the results can serve as
the basis for future studies, as the work itself investigated the influence of career barriers on career decision self-efficacy
and career preparation behavior; additionally, the results were quantified. It is anticipated that there will be further studies
on such influences considering the diverse variables of career barriers, career decision self-efficacy, and career preparation
behavior. The results of this study are expected to provide useful information on career preparation to Chinese college
students — information which can be used as empirical data.

Key words: Chinese University Students (F=th &), career(¥ 2), career barrier (1 279), career decision self-
efficacy (R124%4 A7]14°57%}), career preparation behavior ((Z2FH|%)
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Table 1. Verification of validity and reliability of career barriers

Variance ~ Cumulative

Factor Question 12232?1; Eigenvalue explanation explanation Reliability
(%) (%)
I am indecisive and have a hard time deciding on anything. 780
I lack the ability to acquire the skills needed for the job I want 743
. Se.lf- . I want to avoid difficult things when they happen. 724
disambiguation . . . 3372 12.043 12.043 831
lack After making a decision, I often regret it. 722
I lack my assertiveness to work. 704
I will have a hard time getting a job because of my poor grades.  .657
I don't know much about what people are actually doing in 882
various career fields.
Job information .l'm. still not sure.what field of work I can do we.ll. 864 3.142 11222 23,65 883
lack It is difficult to obtain data about the work or education I 233
wantto do.
I'm not sure where to get information about jobs. 767
I can't do what I want because of financial problems. .859
I lack the financial support I need to achieve my desired career 774

. path and goals.
Financial problem . . 2.618 9.350 32,615 .806
You need to make a lot of money quickly and help your family.  .745

I consider the solution of economic problems to be the most

important in choosing my future career. 733
I worry that my parents or friends of the opposite sex will not like 889
my careerchoice.
s have i i, 1 ol e Tt o docide on & crer puh, $2 240 B0 41205 w0
My future career will be greatly influenced by my parents' 203
opposition or interference.
Because I have a narrow relationship, difficulties are expected in 708
my work life.
I am worried about whether I will. be able to get along well with my 709
Interpersonal comorkers in the future 238 8499 49794 726
difficulties  Difficulties are expected in my work life because I am very nervous .
about what to do.
I will have more difficulties in relationships with people than in
work-related difficulties in my work life. 674
In the future, when I am engaged in my chosen 842
profession, it will gradually become boring.
Lack of interest 1 do not have a job I am interested in or a job I would like to 200 2.241 8.002 57.796 784
choose.
What I am interested in now will change over time. 782
I have vague anxiety about my future career. 788
Changes in the trend of the times are causing confusion in my 648

. career choices and plans.
Future anxiety . ) . 2.010 7.178 64.974 .665
I am anxious that I will not have the career I want in the future.  .636

The lack of jobs due to the economic downturn affects my
employment.

KMO =789, Bartlett's test 3> = 6445.523 (df=378, p=.000)

.628

4.1.1. JZAH st elgA 2 A= A 0.789% =/ vehston], FHRAAHE L 64.974%2 LERG
=z s el 2 AlF% H5 A3 Table 13} ok 7t a9l ey AuEe Ay shA H=(12.043%), 3

2rh 81EA A7, 7he] 8R1Q1 EEEUA, KMO S5+ FHE F5(11.222%), Z3A1E o]H8(9.350%), ERR1Ze] 2
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5(8.680%), ‘THIAA o]#2(8.499%), 5™ 1‘="Z’(8 002%),
T REP(7.178%)2 VERto ™, 7k W B AFzo] gn
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KMO &5& 081792 =7 L}E}M EL -+
66317%= YERSTE 7t shglecld Ay
(15.666%), T2 AIZ (14.201%), EANZ2’(13.319%), LA
BE4R(11.945%), A7HFE7P(11.185%)% Veton, 7t Bl
R AlEge] SEE I

413, AzFoaE) O By 2 NHE 4F

Az gl el Bl 2 AlE= AT A= Table 3
Izt el A, vhe] 8919l =EF305L, KMO =

£ 0.959% —}iﬂl epgon, w3 it AEe 64.913%=
> ‘ﬁi%ﬂ16§£’(64.913%)§

4.14. 7333A A4
= digle] Aztsle I2AH Y 1244 A|ES3,
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AN AIR= Table 491 2t 443 2439 51922
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Table 2. Verification of validity and reliability of career decision self-efficacy

Vaace  Cumulative

. Fact . . . -
Factor Question loZ(cji(r)lr Eigenvalue explanation explanation Reliability
* %) %)
After I decide on my career path, I can be sure of my choice about 269
that decision. ’
I can choose the major I want from among the available majors.  .851
Select target . 3.290 15.666 15.666 .907
I can choose one job out of the ones I have in mind. .835
In order to achieve your career goals, you can distinguish what you Q32
can and cannot sacrifice. ’
I can find information related to graduate schools or professional 268
educational institutions. '
I can find out about organizations or companies related to 708
occupations that match my aptitude or ability. ’
Future Plans 2.982 14.201 29.867 .827
I can plan my career goals for the next 5 years. 714
I can plan the steps I need to successfully complete my chosen 678
major. '
I can write a resume well. 643
I can consider alternative majors or careers if the first choice is not 360
possible. ’
I can change my major if I am not satisfied with the one I initially 854
) chose. '
Problem solving ) ) . ) 2.797 13.319 43.186 .848
I can continue to do things for my major or career goal even in
. o 754
difficult situations.
If you have any academic difficulties related to your chosen major, 76
you can solve them. ’
I can find out the average income and annual salary of the job I am 851
interested in. ’
io-eob i I can find information about careers I am interested in at the library.  .765
Jig-eob jeongbo v 2500 11945 55131 786
sujib I can find organizations or companies related to the job I want.  .745
I can see the employment trends of the next 10 years for the 703
occupations 1 am interested in. ’
I know what is most important in choosing a job. 172
. I can accurately assess my abilities. 758
Self-evaluation 2.349 11.185 66.317 750
I can know what lifestyle I want. 720
I know what job is a good fit for me. 708

KMO = 817, Bartlett's test 3> = 5355.350 (df=210, p =.000)
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Table 3. Verification of validity and reliability of career preparation behavior

Factor Variance ~ Cumulative
Factor Question Joadin Eigenvalue explanation explanation Reliability
¢ %) (%)
I have visited the career counseling support room or other 291
counseling agencies to consult about career problems. ’
I searched the Internet for information related to the job or career 366
I was interested in. ’
I have been specifically looking for the qualifications to advance
. . . . 322
into a job or career field that I am interested in.
I have talked with experts related to the profession or career I am 2
interested in. '
I have talked with people who are directly involved in the 2
profession or career that interests me. ’
I am always checking what I have done to achieve my career goals
(employment or further education), and I am making detailed plans .808
Career for what I will do in the future.
Preparation I have talked with my friends and parents about my aptitude and 203 8.439 64.913 64913 954
Behavior future career path. ’
I have collected company information (employment method, 203
remuneration, promotion system, outlook) that I deeply desired. ’
I have talked with the professor about my aptitude and future career 784
path. ’
I have purchased or read books or pamphlets related to the job or 777
career | am interested in. ’
I have personally visited or made plans to visit organizations related 762
to my career or career that I am interested in. ’
I have ever watched or attended TV programs or briefings related 760
to the job or career I am interested in. ’
I am preparing (certificate) by going to an academy to enter the job 740

1 want.

KMO =.959, Bartlett's test x> =5526.096 (df= 78, p=.000)

415 7PA=
4.15.1. J2HS N2AR Ar|asel daFs vE A
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p<.00D), HAFA A&FB=-127, p<.0D), ERIZS] ZF
(B=-.122, p<.01), HlPECHB=—-105, p<.05)°0] TR
Freful gt ()9 S lb Ao Uesith &, S5
o] Mg T A T, tilEA ofEls, Bkl
o] A5, nEiEgte] =84S ERAEe Wolx|le Zom B
2= o]rjr

H1-2. F278e AGPRGel] Jaks v Zojrpe] 4
= Table 63 2t} SAEF Y] FeASS p=.000014 9.970
o] 25 Holn, 3]72e] AHEE 11.7%= Jepsith S
FEEE AP oASe(B=—131, p<.01), TREHB=—128,
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Table 4. Correlation analysis

o] ZLRIQI S8R A25H A2%, 20234

Career barrier

Career decision self-efficacy

Career
Division Int;e rtl')ersir'\al lack of Financial Lack of job Conflict Lack of Future  Target . f JObt. Problem  Future Self- Prepara?ion
TOANONSTD celf.clarity problem information with others interest anxiety selection oo " solving  plan assessment Behavior
difficulties collection
linterpersonal )
difficulties
lack of self- o
definition 240 !
Financial problem 174" 130" 1
Lack of job 21" 217 g™ 1
information
Conflict with 26T a7 103" 334 1
others
lack of interest 076 162" 106" 180" 105 1
Future anxiety 1™ 195 262™ 204 161 277
Target selection ~ —216  —268"" 089 —091" 207" —o086" -1807" 1
Job 1nfo@atlon 210" ~195™  _101" Tk 13" 179 oo™ 200" 1
collection
Problem solving ~ -226"  —275"" —n8™  —133"  —204™  —o96"  -—a7™ 3367 196" 1
Future plan 219" 218" —4” -39 212" —1000 21" 412" 164 335" 1
Self-assessment  —.188""  —250""  —.107" 133" —1s57 —220 242" 66 237 2427 A" 1
Career Prep.aratlon 193" 145" 175 _1s5™ 17 5™t o™ 3™ 197 238" 313 g™ I
Behavior
'p<.05, "p<.01, “p<.001
Table 5. The effect of career barriers on goal selection
L Unstandardized coefficient Standardization factor
Division t P
B S.E. p
(a constant) 4.941 253 19.564 .000
Interpersonal difficulties -152 053 -127 —-2.890" 004
lack of self-definition -234 053 -.194 4438 1000
Financial problem —-.007 .048 —-.006 —-.148 .882
Lack of job information .046 .046 .045 1.005 316
Conflict with others —117 043 —122 2709 007
lack of interest -011 .046 -.010 -.243 .808
Future anxiety —131 056 —.105 235" 019
R*=.121, Adj. R*=.109, F=10.363 , p=.000
"p<05, "p<.01, " p<.001
Table 6. The effect of career barriers on occupational information collection
L. Unstandardized coefficient Standardization factor
Division t p
B S.E. p
(a constant) 4.805 214 22411 .000
Interpersonal difficulties -133 045 —.131 -2.970" 003
lack of self-definition -.100 .045 —-.098 2237 .026
Financial problem —-.008 .041 —-.008 -.196 .844
Lack of job information -.102 .039 —-117 -2.603" .010
Contflict with others .005 .037 .007 147 .883
lack of interest —-.087 .039 —-.096 227" .026
Future anxiety —135 047 -128 -2.858" 004

R =117, Adj. R2=.105, F=9.970 , p=.000

p<.05, Tp<.01, " p<.001
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Unstandardized coefficient

Standardization factor

Division t p
B SE. B
(a constant) 4.944 206 23.965 .000
Interpersonal difficulties —127 043 -130 -2.958" 003
lack of self-definition -193 043 -195 —4.468"" .000
Financial problem -034 039 -.037 -.856 392
Lack of job information —-.002 .038 —-.002 —-.054 957
Conflict with others —-.080 .035 -.101 -2.266" .024
lack of interest -015 038 -017 —407 684
Future anxiety -.082 045 —.080 -1.793 074
R =124, Adj. R?=.112, F=10.646"", p=.000
p<.05, “p<.01, p<.001
Table 8. The Effects of career barriers on future plans
Division Unstandardized coefficient Standardization factor , »
B SE. B

(a constant) 4811 206 23314 .000
Interpersonal difficulties —.124 043 —127 2879 .004
lack of self-definition -122 043 —124 -2.822" 005
Financial problem —-.024 .039 -.027 -.618 537
Lack of job information —-.008 .038 -.010 -224 823
Conflict with others -.092 035 —118 2619 009
lack of interest -.015 .038 -.017 -.395 .693
Future anxiety —.134 045 —132 —2.943" .003

R=.114, Adj. R2=.102, F=9.682"

*, p=.000

"p<01, " p<.001
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Table 9. The effect of career barriers on self-assessment

L Unstandardized coefficient
Division

Standardization factor

B S.E. B ! P
(a constant) 4.962 205 24.181 .000
Interpersonal difficulties —-.096 .043 —-.098 2246 .025
lack of self-definition ~159 043 -161 -3.709"" .000
Financial problem -.011 .039 -.012 =272 785
Lack of job information —-.002 .038 —-.002 —.046 963
Conflict with others —-.041 .035 —-.052 -1.162 246
lack of interest -123 038 —.140 3276 001
Future anxiety —.146 045 —.143 -3.230" 001
=.134, Adj. R2=.122, F=11.654"", p=.000
'p< .05, "p<.01, Tp<.001
Table 10. The effects of career barriers on career preparation behavior
. Unstandardized coefficient Standardization factor
Division t P
B SE. B
(a constant) 5.164 216 23.860 .000
Interpersonal difficulties —119 045 —115 2635 009
lack of self-definition —-.032 .045 —-.031 =715 475
Financial problem —-.090 .041 —-.092 -2.166° .031
Lack of job information 018 .040 .020 458 647
Conlflict with others -.077 037 —-.092 —2.082" .038
lack of interest -.189 040 -203 4™ 000
Future anxiety —.126 048 —117 —2.644" .008
=138, Adj. R2=.126, F=12.045" ", p=.000
'p<.05, "p<.01, p<.001
Table 11. The effect of career decision self-efficacy on career preparation behavior
L Unstandardized coefficient Standardization factor
Division t P
B SE. B
(a constant) 1.192 215 5.546 .000
Target selection —-.054 .039 —-.062 —-1.384 167
Job information collection 101 042 .099 2391 017
problem solving 113 .047 .107 2423 016
Future plan 268 048 252 5.640"" 000
Self-assessment 212 044 201 48147 000
R =173, Adj. R*=.165, F=22.124"", p= 000
p<.05 p<.001
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